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Health Savings Accounts versus Flexible Spending Accounts

Health Savings Account Flexible Savings Account

(HSA) (FSA)

Individual must enrolled in a All individuals

Individual qualified high deductible health
Eligibility plan

Individual Individual

Employees may use funds any Reimbursement for qualified
way they wish. If used for non- medical expenses as defined by
Permissible Use qualified medical expenses, tax code
Of Funds subject to current tax rate plus
10% penalty

Year-to-year Yes, may roll over’to use for No. Use it or Iosg it (although
subsequent year’s health there are sometimes grace
rollover of . .
coverage periods extending beyond twelve

n lance?
account balance months

HSA owned by individual: Employee forfeits balance at end
Portable? portable year-to-year and of year and upon termination
between jobs

Note that HDHPexpert.com is not a tax advice service and all information provided herein is for reference purposes only. Always
consult a qualified tax professional within the state your company is domiciled prior to making any financial decisions.
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